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About the book

"The H Factor of Personality" by Kibeom Lee delves into the fascinating

intersection of personality traits and human behavior, posing a pivotal

question: How much does our level of honesty and humility—referred to as

the H Factor—influence our interactions, relationships, and overall

well-being? Through a compelling blend of psychological research and

practical insights, Lee uncovers the vital role that these two traits play in

fostering genuine connections and driving personal success. As you explore

the pages of this enlightening book, you will not only gain a deeper

understanding of your own personality but also discover actionable

strategies to enhance your honesty and humility, ultimately transforming

your life and the lives of those around you. Join the journey to unlock the

secrets of your personality while embracing a more authentic and fulfilling

way of living.
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About the author

Kibeom Lee is a distinguished psychologist widely recognized for his

contributions to the fields of personality psychology and assessment.

Holding a Ph.D. in psychology, Lee has focused his research on

understanding the intricate dimensions of human personality, particularly in

relation to health and well-being. With a keen interest in the intersection of

personality traits and their implications, he has co-authored several

impactful works, including "The H Factor of Personality," which delves into

the significance of honesty and humility in shaping individual differences.

Through his academic endeavors and publications, Lee continues to

influence both scholarly discourse and practical applications in personality

research.
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Chapter 1 Summary: 1 Meet the H Factor

### Summary of Chapters 1 and 2: The H Factor

Chapter 1: Meet the H Factor

In this chapter, we are introduced to two sets of characters, Mary and Jane,

and Bill and Dave, who represent contrasting approaches to life and career,

reflective of a deeper personality trait known as the 'H factor,' which stands

for Honesty-Humility. 

Mary and Jane are both final-year law students with similar

backgrounds—both raised in middle-class families and attending the same

law school. However, their motivations and approaches to their careers

diverge significantly. Mary views law as a strategic arena for competition,

focused on financial success and power. She engages in tactical flattery to

curry favor with influential professors, all for the sake of securing a lucrative

job post-graduation. In contrast, Jane's idealism shines through her ambition

to use the law as a tool for achieving social justice. She contemplates a

career in either prosecution or public service, driven by a desire to make a

positive impact rather than asserting dominance or financial gain.
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Similarly, the chapter presents Bill and Dave, two auto shop owners with

drastically different business ethics. Bill's philosophy is predicated on profit

maximization, often leading him to recommend unnecessary repairs and use

substandard parts, evading taxes through covert cash transactions. He revels

in community recognition, often inflating his contributions for

self-importance. In stark contrast, Dave runs a transparent operation,

prioritizing honesty and quality service, ensuring that his community and tax

responsibilities are upheld without seeking accolades for his volunteer

efforts.

The personalities of Mary, Bill, Jane, and Dave illustrate the H factor, a

dimension of personality that highlights the extremes of honesty and

humility against the backdrop of manipulation and greed. This chapter sets

the groundwork for understanding the H factor's significance in shaping

behaviors toward money, power, and interpersonal relationships. The

authors promise to explore the six dimensional aspects of the HEXACO

personality model in depth throughout the book, with a central focus on the

implications of the H factor.

Chapter 2: The Missing Link of Personality Psychology

Here, the narrative shifts to a historical perspective on personality

psychology, tracing the overlooked recognition of the H factor until the early
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2000s. Prior to this period, psychologists primarily characterized human

personality through the framework of the Big Five dimensions, which lacked

the inclusivity to encapsulate the nuances of honesty and humility central to

the H factor.

The chapter underscores the importance of the H factor in various facets of

everyday life, influencing moral choices, behavioral ethics, and relational

dynamics. Unlike the Big Five, which fails to fully account for the

dichotomies between types like Mary and Jane or Bill and Dave, the H factor

provides a clearer lens through which to assess actions and attitudes toward

authority, relationships, and societal roles.

The authors reveal that the discovery of the H factor was serendipitous,

emerging during their graduate studies. Their findings indicated the crucial

role that this dimension plays across multiple life domains, leading to a

paradigm shift in understanding personality traits. This chapter serves to

contextualize the development of personality psychology and sets the stage

for the detailed examination of the H factor and its far-reaching implications

in the subsequent chapters.
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Chapter 2 Summary: 2 The Missing Link of Personality
Psychology

In the summer of 1996, two graduate students in psychology at the

 University of Western Ontario, excited by the revival of personality

psychology after its decline in the 1970s and 1980s, began exchanging ideas

about the field while sharing an office. They were particularly intrigued by

the "Big Five" model, which proposed that complex personality traits could

be organized into five broad categories: Extraversion, Agreeableness,

Conscientiousness, Neuroticism, and Openness to Experience. This model

provided researchers with a streamlined way to summarize and understand

individual differences in personality, supporting systematic research into

how these traits correlated with various aspects of life and behaviors.

The Big Five factors were revealed through extensive studies that utilized

factor analysis, a statistical method that identifies clusters of correlated

traits. Researchers gathered extensive lists of personality-related adjectives,

resulting in large datasets that demonstrated consistent patterns across

different samples, leading to the identification of the five broad personality

categories. The early research efforts, primarily conducted in English, faced

limitations due to computational constraints and a focus solely on Western

cultures, prompting the belief that these findings might not universally

represent human personality.
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Intrigued by these limitations, the two students decided to investigate

whether the Big Five would emerge in a non-Western context. They

conducted a study among Korean students at Sung Kyun Kwan University,

using a collection of 400 Korean personality adjectives. Their analysis

revealed five factors aligning closely with the original Big Five model, thus

suggesting that these traits might be universal rather than culturally specific.

As they examined the data more closely, they discovered a surprising sixth

factor characterized by descriptors related to honesty and humility versus

deceitfulness and arrogance. This led them to explore similar studies

conducted across various languages, finding that a consistent sixth factor

was also observed in multiple European languages. Following this, they

conducted additional research in the French language, reaffirming the

robustness of this new six-factor structure.

Determined to assess whether the six-factor model could also apply to

English, they revisited older datasets of personality adjectives. On

re-analysis, they uncovered the same six dimensions identified in their

previous studies, thus solidifying their hypothesis that there are indeed six

major dimensions of personality. They proposed a revised model termed the

HEXACO model—an acronym for Honesty-Humility, Emotionality,

Extraversion, Agreeableness, Conscientiousness, and Openness to

Experience—comprising a more accurate reflection of personality traits

across diverse cultures.
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This new framework not only maintained the essential features of the Big

Five but also allowed for an expanded understanding of personality

structure. The findings marked a significant development in personality

psychology, leading to new avenues of research and implications for

individual differences and human behavior. In the next chapter, they would

delve deeper into the details of the HEXACO model and what these

dimensions signify.
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Critical Thinking

Key Point: The discovery of the sixth factor, Honesty-Humility,

enhances our understanding of personality.

Critical Interpretation: Imagine discovering a trait that elevates your

understanding of not just yourself but also how others interact with the

world. The insight that honesty and humility can significantly impact

personality inspires you to cultivate these qualities within yourself,

fostering deeper, more meaningful connections. It encourages you to

reflect on your values and integrity, motivating you to strive for

authenticity in your actions and relationships. By embracing the

essence of the HEXACO model, you can become more attuned to the

subtle dynamics of trust and respect, enriching both your personal and

social life.
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Chapter 3 Summary: 3 Hexaco: The Six Dimensions of
Personality

### Summary of HEXACO: The Six Dimensions of Personality 

In this chapter, the authors delve deeper into the HEXACO model, which

categorizes personality into six broad factors: Honesty-Humility (H),

Emotionality (E), eXtraversion (X), Agreeableness (A), Conscientiousness

(C), and Openness to Experience (O). They begin by clarifying that

personality traits exist on a continuum rather than in discrete categories;

hence, individuals may have varying degrees of each trait.

Honesty-Humility (H) encompasses the traits of fairness and integrity.

 Individuals scoring high on this dimension avoid deceit, aren’t materialistic,

and don’t feel entitled to special treatment. Conversely, those with low H

may manipulate or exploit others for personal gain, which can lead to

mistrust and social backlash.

Emotionality (E) relates to one’s sensitivity to stress and harm. High-E

 individuals are particularly attuned to potential dangers, often seeking

support from others, while those low in E might exhibit a lack of empathy

and may assume greater physical risks, which can lead to dangerous

situations.

Scan to Download

https://ohjcz-alternate.app.link/zWumPVSnuOb


eXtraversion (X) is marked by an inclination towards social engagement

 and leadership. High-X people are typically outgoing and positive, which

enhances their social networks, while low-X individuals may prefer solitude

and feel less confident in social interactions.

Agreeableness (A) refers to one's tendency towards cooperation and

 conflict avoidance. High-A individuals are forgiving and open-minded,

nurturing harmonious relationships. In contrast, low-A persons may be more

critical and easily offended, sometimes leading to interpersonal conflict.

Conscientiousness (C) involves a strong sense of duty and organization.

 High-C individuals excel in planning and detail orientation, which

contributes to success in various life spheres. Those low in C, however, may

struggle with organization and impulse control, impacting their

accomplishments.

Openness to Experience (O) relates to intellectual curiosity and

 creativity. High-O individuals embrace new ideas and experiences,

enriching their lives through exploration and learning. Low-O individuals

often prefer routine and may resist unconventional views or experiences.

The chapter also discusses that advantages and disadvantages of each

personality trait can vary depending on the context—from modern life
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outcomes such as success in career and relationships to survival advantages

in pre-modern societies. High levels of certain traits can lead to energetic

costs or risks, suggesting a nuanced balance between high and low trait

levels.

In the latter part of the chapter, the authors propose a framework regarding

these personality dimensions, framing them through the lenses of altruism

versus antagonism and engagement versus avoidance. They highlight that a

person exhibiting high levels across O, C, and X would appear vibrant and

engaged, whereas someone low in these factors may seem less active or

passionate. 

Conversely, when examining low levels of H, A, and E, individuals may

display more antagonistic behaviors, undermining social cohesion. They

suggest that personality traits may be linked to evolutionary strategies where

the nuances of engagement differ based on environmental demands.

Lastly, the authors briefly touch upon the influences of genetics versus

environment in shaping personality traits, concluding that a significant

proportion of personality differences arise from genetic factors rather than

from environmental factors. They highlight that personality can change over

time, influenced by life transitions, but core traits tend to remain relatively

stable throughout an individual's life.
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In the following chapter, the focus will shift to exploring the characteristics

of individuals exhibiting low levels of the Honesty-Humility factor in

conjunction with other dimensions, providing further insight into the

complexity of personality in various contexts.

Dimension Description High Scorer Traits Low Scorer Traits

Honesty-Humility
(H)

Fairness and
integrity

Avoid deceit,
non-materialistic,
not entitled

Manipulative,
exploitative, leads to
mistrust

Emotionality (E)
Sensitivity to
stress and
harm

Attuned to dangers,
seeks support

Low empathy, risks
physical danger

eXtraversion (X)
Social
engagement
and leadership

Outgoing, positive,
strong networks

Reserved, lacks
confidence in social
settings

Agreeableness (A)
Tendency
towards
cooperation

Forgiving,
open-minded,
harmonious

Critical, easily
offended,
conflict-prone

Conscientiousness
(C)

Sense of duty
and
organization

Good planning,
detail-oriented

Poor organization,
impulsiveness

Openness to
Experience (O)

Intellectual
curiosity and
creativity

Embraces new
ideas, explores,
learns

Prefers routine,
resists
unconventionality
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Chapter 4: 4 A Field Guide to Low-H People

### Chapter 4: A Field Guide to Low-H People 

In this chapter, we delve into the distinct personalities of individuals who

score low on the Honesty-Humility (H) factor of the HEXACO model. The

focus is on low-H people due to their potentially harmful behaviors and the

profound impact their personalities have on their social interactions,

financial pursuits, and overall life choices. Understanding the nuances of

low-H personalities requires examining their combinations with other traits

within the HEXACO framework, specifically the Emotionality (E),

eXtraversion (X), Agreeableness (A), Openness to Experience (O), and

Conscientiousness (C) dimensions.

### Low H, Low E: Greed without Fear—or Pity

Individuals who are low in both H and E embody a reckless pursuit of

wealth and status, driven by greed and devoid of fear or empathy. This trait

manifests in high-risk behavior, particularly in competitive environments.

Such people may thrive in dangerous professions like mercenaries, revel in

activities that showcase bravado, and display a lack of concern for others in

their relentless quest for power. Their callous nature often leads to harmful

consequences, underscoring a significant disparity in emotional response

compared to those who exhibit greater virtuous traits.
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### Low H, High E: Weaseling and Whining

Contrastingly, those who are low in H but high in E are less dangerous yet

still problematic. Their fearfulness prevents risky behavior, but their

deceitful tendencies manifest in manipulative behaviors aimed at avoiding

confrontation. Such individuals may exploit sympathy to gain advantages

(e.g., extra time for exams), but their insincerity often creates annoyance

rather than direct harm. This delineation highlights the subtleties of

personality interactions where emotional tendencies mitigate more assertive,

aggressive traits.

Historical Example: Figures like the Pizarro brothers during the

 Spanish conquest illustrate the extremes of low-H, low-E individuals

exploiting opportunities for personal gain, while less direct manipulators

have historically employed charm to achieve similar ends.

### Low H, High X: Narcissism Run Wild

Low-H, high-X individuals are charismatic narcissists who view themselves

as natural leaders, driven by a desire for power and admiration. Their

extroverted nature renders them engaging, drawing followers yet breeding

resentment due to their self-serving dispositions. They often manipulate

social groups for personal advantage and exhibit boastful behaviors that

range from ostentatiously flaunting accomplishments to engaging in

flirtations aimed at leveraging power dynamics.
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### Low H, Low X: The Smug Silent Types

In contrast, those low in both H and X exhibit a snobbishness that cloisters

them in elitism while lacking leadership qualities or social interaction. They

prefer a life of luxurious reclusion, often viewing themselves as superior or

entitled, while maintaining a disdainful attitude towards most others. This

combination presents fewer immediate conflicts but fosters an underlying

toxicity due to their judgmental tendencies.

### Low H, Low A: Just Plain Nasty

Rarely cooperative, low-H, low-A people manifest high levels of

aggressiveness and vindictiveness. Their contempt for others’ rights,

coupled with a readiness to see a hostile world, leads them to exploit

relationships unrepentantly, often engaging in petty retaliations. Such

individuals frequently struggle to maintain lasting connections, isolating

themselves through their self-absorption and confrontational stance.

### Low H, High A: Inoffensive but Insincere

In contrast, low-H, high-A people blend manipulativeness with a facade of

agreeableness. While they pursue selfish interests, their sociable

characteristics may mask their intent. Their ingratiating behaviors can be

charming but lack authenticity, tending to create uncomfortable situations

where their motivations become suspect.
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Political Context: Historical insights into U.S. presidents from the 1960s

 reveal various combinations of personality traits, showcasing how the H and

A factors influenced political maneuvering and leadership qualities.

### Low H, Low C: An Employer's Worst Nightmare

Workers who embody low H and low C are characterized by irresponsibility,

lacking a strong work ethic, loyalty, or moral obligations. Their propensity

for petty theft and impulsive, irresponsible behavior extends beyond

occupational settings into personal relationships, often resulting in

significant emotional and financial fallout.

### Low H, High C: Selfish Ambition

The intersection of low H and high C denotes individuals who are ambitious

yet constrained by a methodical approach. Although they can be productive

employees, their selfish tendencies overshadow cooperative efforts, leading

them to exploit loopholes for personal gain rather than ethical achievement.

### Low H, Low O: Shallow and Narrow

People who fall within this category are primarily focused on acquiring

wealth and status, often dismissive of deeper philosophical or aesthetic

considerations. Their superficial relationships and exploitative tendencies

towards less privileged groups illustrate a broader moral indifference.

### Low H, High O: Sophisticated Snobbery
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Individuals low in H but high in O exhibit a taste for the extravagant but

lack moral grounding. They pride themselves on artistic or intellectual

accomplishments as a means of social superiority, showcasing a blend of

flamboyance and pride in their social constructs.

Case Study: Examining figures such as Hermann Göring and Dennis

 Kozlowski provides insight into how low-H tendencies can manifest amidst

the wealthy—creating avaricious lifestyles that reveal an unsettling blend of

artistic revelry and moral bankruptcy.

### Conclusion

This chapter serves as a nuanced guide to the various manifestations of

low-H personalities, preparing us to better understand their impacts on

interpersonal relations and societal dynamics. Moving forward, we will

explore the accuracy of personality judgments and the implications of

recognizing the H factor in others, anticipating engaging discussions on

character evaluation and depth of understanding. 

### Chapter 5 Preview: Can You Tell Someone’s Level of H?

In the next chapter, we will shift our focus towards learning how to discern a

person’s level of Honesty-Humility and the challenges involved in

accurately judging personality traits. We will consider the implications of

these assessments for relationships and social interactions.

https://ohjcz-alternate.app.link/zWumPVSnuOb


https://ohjcz-alternate.app.link/zWumPVSnuOb


Chapter 5 Summary: 5 Can You Tell Someone’s Level of
H?

In Chapter 5, titled "Can You Tell Someone’s Level of H?", the central focus

 is on the challenge of accurately assessing another person's level of the H

factor, or honesty-humility, a key component of the HEXACO personality

model. The chapter begins with the notion of casually considering the

actions and personality of an acquaintance, prompting readers to think about

how well they can gauge traits like honesty and integrity in others.

To address this, the chapter discusses the results of research studies that

explored people's ability to judge the personalities of strangers. Findings

show that while individuals can sometimes accurately discern traits

associated with the X factor—such as extraversion—successfully judging

the H factor in individuals after a brief encounter is generally ineffective.

However, certain indicators, like the combination of low H and high X

(narcissism), can give rise to observable traits; for instance, a study indicated

that participants could somewhat accurately assess the narcissism of

photographed individuals based on appearances.

Moving forward, the chapter introduces the concept of personality

inventories, tools through which individuals can provide self-reports of their

personality traits, along with observer reports from acquaintances.

Self-reports on H are generally seen as reliable, as low-H individuals do not
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have significant incentives to lie about their characteristics in anonymous

studies. This section emphasizes that the accuracy of personality

assessments improves with familiarity, particularly with the H factor, which

tends to become clearer only after significant observation.

Interestingly, while it may not take long to appraise someone's level of H,

one must observe continued interactions over varying contexts. The study of

university students reveals that the correlation between self-reported and

observer reports of H does not significantly change over time, indicating that

understanding someone's honesty doesn't rely on the length of the

relationship but rather on the depth of understanding one has of them.

The chapter further explores the limitations of assessing H in professional

environments, where relationships are often transactional and superficial.

Research conducted in workplace settings highlighted that co-workers may

not accurately identify levels of H in one another due to impression

management behaviors that obscure true character traits. Employees often

engage in self-promotion and other strategies to manipulate perceptions,

creating confusion about their levels of integrity and making it difficult to

assess each other's H accurately.

In conclusion, the chapter underscores the complexity of evaluating the H

factor. While people are generally adept at discerning character traits in

close relationships, judging H requires a deeper understanding that may not
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be attainable in casual acquaintances or professional interactions. It cautions

readers to approach assessments of H with careful consideration, as initial

impressions and surface interactions may not reveal the true integrity of

individuals. 

In Chapter 6, titled "Do High-H People Flock Together?", the text will

presumably explore whether individuals high in honesty-humility tend to

associate with one another, delving deeper into social dynamics influenced

by personality traits and values.
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Chapter 6 Summary: 6 Do High-H People Flock
Together?

Chapter Summary: High-High People Flock Together?

In this chapter, we explore the concept of similarity among friends and

spouses, delving into the dimensions that unite individuals in social

relationships. While we instinctively recognize differences among our close

companions, the chapter posits that shared demographic traits—such as age,

education, religion, and ethnicity—are common between friends and

partners. This pattern holds because people often naturally gravitate towards

those with similar backgrounds in social settings like work, school, and

community. 

Beyond demographics, one notable aspect of similarity occurs in physical

attractiveness; studies have shown that partners often match in this

characteristic, influencing the stability of their relationships. Attractive

partners tend to have more options, suggesting that a certain "marketplace"

dynamic exists in mate selection.

The chapter then addresses characteristics where similarity is less clear-cut,

particularly in beliefs such as religiosity and political orientation. Consistent

findings reveal that individuals with similar religious beliefs typically marry

Scan to Download

https://ohjcz-alternate.app.link/zWumPVSnuOb


similar partners, while political ideology is another trait where like tends to

attract like. Research on couples indicates that before marriages even

flourish, partners with divergent views are less likely to form connections,

which is echoed in the dynamics of long-term couples. 

Transitioning to personality, the chapter discusses insights from a research

project that measured personality traits among close friends and couples. It

identified modest similarities in two personality factors—Honesty-Humility

(H) and Openness to Experience (O)—but not in the other four factors of the

HEXACO model. Participants perceived their friends to share more

resemblance in H and O traits than actually existed, indicating a tendency for

friends to believe they are more aligned than is true.

To unravel the link between personality and perceived similarity, researchers

examined personal values, which are unique to humans and reflect

individual goals and ideals. Two broad value dimensions emerged: one

emphasizing individuality versus conformity, and another prioritizing

self-interest versus concern for others. These dimensions correlate closely

with H and O factors, providing insight into why individuals with similar

values gravitate toward each other in friendships and romantic connections.

The concept of perceived similarity plays an essential role in close

relationships, where individuals often see similarities in their closest friends

that aren't apparent in acquaintances or fictional characters. This affinity
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speaks to the importance of values in shaping our social connections.

Analyzing personality factors among friends can reveal much about an

individual's own traits, particularly their levels of H and O. 

As the chapter wraps up, it indicates that the interplay between personality

and values sets the stage for exploring topics like politics and religion in

subsequent chapters, as these domains are intricately linked to H and O

personalities.

---

Chapter 7: Politics

This chapter will build on the previous discussion by exploring how

personality traits, particularly those of H and O, influence political beliefs

and behaviors. We will examine how individuals' political orientations

reproduce patterns of similarity found in personal relationships, such as

marriage and friendship.
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Chapter 7 Summary: 7 Politics

### Chapter 7: Politics

In social interactions, discussing religion and politics often leads to

disagreements and tension, as these subjects tend to evoke strong emotions

tied to people's core values and identities. Many people hold deeply

entrenched beliefs in these areas, often reflecting fundamental views of how

they believe society should function. The author cites notable examples,

including Richard Dawkins’ works, which illustrate how political and

religious themes can overshadow purely scientific discussions, revealing a

common dichotomy where beliefs often overshadow empirical evidence.

The chapter introduces two significant constructs in understanding political

attitudes: Right-Wing Authoritarianism (RWA) and Social Dominance

Orientation (SDO). Developed by psychologists Bob Altemeyer and Felicia

Pratto, respectively, these concepts allow researchers to gauge individuals'

political tendencies using self-report assessments.

Right-Wing Authoritarianism (RWA) captures individuals who conform

 to societal norms, obey authority, and support aggressive measures against

non-conformists. Typically, those high in RWA uphold traditional values,

opposing progressive movements such as the legalization of abortion and
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same-sex marriage, adhering to a conservative worldview that has persisted

since the challenges posed by theories such as heliocentrism and evolution.

Social Dominance Orientation (SDO) depicts individuals advocating for

 hierarchies in society, believing that certain groups deserve more power and

status over others. High-SDO individuals often resist social welfare

programs and public assistance, highlighting a preference for maintaining

existing power dynamics rather than promoting equality.

The intersection of RWA and SDO is crucial to understanding political

beliefs. While these constructs correlate with political orientation, they are

distinct—high RWA aligns with conservatism, and high SDO underlines a

preference for hierarchical organization. The empirical results suggest that

liberal individuals typically score low on both scales, reflecting more

egalitarian views.

Interestingly, personality traits—particularly two core factors, Openness (O)

and Honesty-Humility (H)—interact with RWA and SDO to shape one's

political views. Lower levels of Openness correlate with higher RWA,

suggesting that socially conservative individuals may have less interest in

novelty and diversity. As individuals age, this correlation becomes stronger,

indicating that personality may exert a more pronounced influence on

political views after early adulthood.
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The author also reviews how educational and occupational roles influence

political ideologies. For example, university professors and artists, often

characterized by high Openness, tend to hold left-leaning perspectives. This

tendency becomes more pronounced in theoretical disciplines, further

illustrating how personal traits can shape political partisanship.

In discussing the links between personality and political orientation, broader

implications are considered, including how these trends manifest across

different cultures, suggesting that context plays a significant role in

understanding these dynamics.

Ultimately, the chapter navigates the intricate relationship between

personality traits and political ideology, positioning individual psychology

as a powerful lens through which to examine broader societal structures and

tendencies. 

---

### Chapter 8: Religion

In the next chapter, the narrative shifts towards the subject of religion,

exploring its interaction with personality traits and political views, and

considering how these elements coexist and influence social behaviors. The

foundational ideas established in this chapter about RWA and SDO will
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provide a backdrop for understanding individual approaches to faith,

spirituality, and belief systems, particularly within the framework of

personality assessments discussed earlier. As the exploration unfolds,

insights into the relationship between political beliefs and religious

orientations will further elucidate how personal identity is shaped in

complex social landscapes.
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Chapter 8: 8 Religion

### Chapter 8: Religion

Religion is a complex phenomenon that encompasses belief in supernatural

forces or entities, often having significant influence on individuals’ lives and

communities. While some people reject the notion of any higher powers,

believing solely in the laws of nature, others wholeheartedly embrace

supernatural beliefs, which shape their actions and ways of life. This chapter

explores the relationship between personality and religiosity, with a focus on

how specific personality traits affect beliefs about the supernatural and the

expression of those beliefs.

#### Personality and Religious Beliefs

The chapter begins by distinguishing between personality and religiosity.

Personality traits are stable and do not hinge on specific beliefs, whereas

religiosity is shaped by individual convictions about the unknown. Studies

suggest that softer-hearted individuals—those characterized by compassion

and agreeableness—are more inclined to hold supernatural beliefs. Research

conducted by Babatunde Ogunfowora shows a modest correlation between

belief in the supernatural and personality traits indicated by the H

(humanity), A (agreeableness), and E (empathy) factors, with nice

Scan to Download

https://ohjcz-alternate.app.link/zWumPVSnuOb


individuals often appreciating the comfort provided by beliefs in an afterlife.

However, this correlation is not strong enough to imply that personality

traits dictate religious belief. For instance, many gentle-hearted individuals

reject supernatural beliefs, and several abrasive personalities accept them.

The analysis of sex differences reveals that women tend to be more

soft-hearted and, consequently, more inclined toward beliefs in the

supernatural. Most religious participants express genuine empathy and

values, but the link between soft-heartedness and religious belief does not

explain the entirety of spirituality.

Interestingly, a significant portion of scientists rejects belief in the

supernatural, often due to exposure to scientific principles rather than innate

personality differences. Studies indicate that scientists are less likely to

believe in God compared to the general population, although there remains a

subset of scientists who are religious. The data suggest intellect does not

directly correlate to religious disbelief; unlike scientists, who predominantly

study evidence-based disciplines, skeptics may simply possess a mindset

that questions supernatural narratives.

#### Traditional Religion vs. Mystical Spirituality: The Role of Openness

The chapter transitions to the role of the O factor (openness to experience) in

distinguishing how beliefs manifest. Individuals with low O are often
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traditionalists adhering strictly to established religious practices and

doctrines, accepting literal interpretations of foundational religious texts. In

contrast, high O individuals gravitate toward mystical spirituality, favoring

eclectic beliefs and emphasizing personal spiritual exploration through

various paradigms, including Eastern religions and modern spiritual

movements.

Statistical findings support these patterns, showing that high O correlates

with liberal spiritual pursuits, while low O individuals tend to align with

conservative religious traditions. This divergence in belief styles highlights

how personality traits inform not only whether a person believes in the

supernatural, but also how their beliefs are expressed.

#### Reasons for Religious Observance: The Role of Humanity

In addition to O, the H factor plays a crucial role in motivations for religious

observance. Pretty much like those with a high degree of soft-heartedness

(high H) show sincere commitment to their faith, low H individuals may

engage in religious practices for social or self-serving purposes. The

inconsistency in motivations underscores a spectrum wherein many

individuals express a mix of genuine belief and societal influence.

The chapter also emphasizes the implications for religious leaders, many of

whom possess genuine faith and high H scores, while some low H
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personalities may be drawn to religious vocations for power, status, or the

potential for exploitation.

#### Do Religions Promote High H?

Finally, the chapter contemplates how religions influence the expression of

the H factor. Most religions encourage high H behaviors, like honesty and

compassion towards others, though the reach of such ideals can differ. For

instance, certain religious teachings may promote ethical behavior within the

faith community while sanctioning inhumane treatment towards outsiders.

Historical examples, such as the Quakers and their emphasis on equality and

peace, contrast starkly with more fundamentalist beliefs that promote

exclusive moral obligations to in-group members.

This dichotomy suggests that more dogmatic religions cultivate compliance

and clear in-group/out-group moral distinctions, while liberal faiths advocate

a broader ethical framework that encourages compassion towards all

individuals. 

### Chapter 9: Money, Power, and Sex

With the stage set by an understanding of religion and its emotional

underpinnings, the next chapter will delve into the entwinement of the

human experience with fundamental societal forces such as money, power,
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and sex, and how these elements interact with our basic values and personal

motivations.
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Chapter 9 Summary: 9 Money, Power, and Sex

### Chapter 9: Money, Power, and Sex

This chapter delves into the behavior of individuals with low levels of

Honesty (H), exploring how this personality trait manifests in the domains of

money, power, and sex.

#### Money

Individuals with low H often seek wealth through legal means,

understanding that crime rarely pays in the long run. However, they are more

prone to engage in dishonest behaviors when the opportunity arises, as they

are attracted to the idea of acquiring wealth without effort, which sometimes

comes at others' expense. Research reveals that a small percentage of low-H

individuals are responsible for a significant portion of theft among peers,

with findings showing that those with low H are more likely to admit to

stealing or dishonest acts, even when observed by others. 

While a clear correlation exists between low H and theft or fraud, several

factors can influence these behaviors. Some individuals with low H may

lack opportunities for crime due to circumstance or may possess traits that

caution against engaging in theft. Additionally, even those high in H might
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commit dishonest acts under peer pressure or in desperate situations,

demonstrating a complex interplay between personality and situational

context.

Dishonest business practices, particularly corporate crime, are another

expression of low H in the workplace. Participants in hypothetical scenarios

about corporate decisions revealed that a majority of those willing to

compromise ethics for profit scored low in H, suggesting that individuals

with low H gravitate toward positions of power within organizations and are

more inclined to exploit them for personal gain.

Moreover, the temptation of corporate greed is compounded by

opportunistic behaviors such as tax evasion and predatory lending. Low-H

individuals tend to take advantage of loopholes or shift burdens onto others,

undermining the social contract and economic systems in place.

#### Power

The chapter highlights the idea that power often attracts those with low H.

Research shows a notable correlation between low H and the desire for

power, with individuals who seek positions such as CEOs demonstrating

characteristics typical of low-H personalities. This craving for power can

lead to its abuse as those with low H are more likely to exploit their

positions for personal gain.
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Democratic systems and limited governance mitigate this issue by requiring

leaders to make credible promises in order to gain power. However, deceit in

politics is rampant and relatively unregulated compared to corporate

settings, making it easier for low-H individuals to ascend to positions where

they can misuse their power.

The consequences of this dynamic can be dire, as seen in historical examples

where leaders with unchecked power led to catastrophic events such as wars

and genocides. On a smaller scale, these tendencies manifest in corporate

environments where workers engage in Machiavellian tactics, undermining

colleagues to climb the corporate ladder, mirroring the power struggles seen

in educational settings.

#### Conclusion: The Essence of Low H in Society

Across these three domains—money, power, and sex—the chapter suggests

that low-H individuals consistently seek to exploit others and engage in

dishonest behaviors, undermining social cohesion. Their actions not only

highlight personal deficiencies in morality but also result in broader

implications for society, emphasizing the importance of fostering

environments that promote ethical behavior and accountability for all

individuals, irrespective of their personality traits. 
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The chapter sets the stage for the following insights into recognizing low-H

individuals and strategizing effective ways to navigate their presence in

interpersonal environments.

Domain Summary

Money

Individuals with low Honesty (H) often seek wealth legally but may resort
to dishonesty when opportunities arise. They represent a significant
percentage of theft and corporate crimes. Low H individuals may exploit
economic systems, engaging in practices like tax evasion and predatory
lending.

Power

Low H individuals are attracted to power and often abuse it. Their desire
for control leads to unethical behavior in politics and corporations.
Democracy can mitigate these tendencies, but deceit remains prevalent,
leading to severe consequences both historically and in modern
corporate settings.

Conclusion:
Essence of
Low H

Low-H individuals exploit others across money, power, and sex,
highlighting moral deficiencies with societal consequences. Emphasizes
the need for environments that promote ethics and accountability.
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Critical Thinking

Key Point: The Influence of Honesty on Wealth Acquisition

Critical Interpretation: Imagine navigating your financial journey with

a steadfast commitment to ethics and honesty. This chapter illustrates

how, unlike those with low levels of honesty, you can build wealth not

just for personal gain but as a means to uplift others. By recognizing

the seductive allure of shortcuts—whether through dishonest gains or

exploiting loopholes—you can choose a path of integrity that not only

enriches your life but also fosters trust and respect within your

community. Embracing honesty allows you to cultivate lasting

relationships and create a legacy that inspires others, reinforcing the

notion that true success is measured not by wealth alone, but by the

impact you have on those around you.
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Chapter 10 Summary: 10 How to Identify Low-H
People—and How to Live Around Them

### Chapter 10: Identifying and Living Around Low-H People

Understanding how to identify low-H individuals is essential for navigating

relationships and protecting oneself from potential exploitation. Low-H, or

low honesty-humility, people charismatically ignore ethical standards,

making them adept at masquerading as trustworthy individuals. This chapter

provides insight into identifying these people and strategies for managing

interactions with them.

To confidently assess someone’s level of H, one must observe their behavior

across various contexts and over time, as first impressions can be

misleading. Many low-H traits may appear innocuous, allowing individuals

to easily hide their true nature. Thus, erring on the side of caution by

underestimating someone's integrity, especially in fleeting encounters, can

often be wiser.

#### Misleading Indicators of High H

Before diving into valid signs of low H, it's crucial to recognize that certain

behaviors falsely signal high H. 
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1. Respectability: A person’s polished appearance or polite demeanor is

 often mistaken for high integrity. However, low-H individuals can also

present themselves respectably as a façade to manipulate others.

  

2. Anti-Conformity: Some individuals heavily emphasize their

 non-traditional style as a means to assert individuality, which can reveal low

H if it is merely a tactic for attention rather than a genuine expression.

3. Religious Piety: While sincere religious beliefs typically correlate with

 higher H, some use outward displays of faith as a cover for manipulative

behavior to gain social acceptance or status.

4. Championing the Underdog: Activism for the marginalized can stem

 from genuine motives but can also serve as a platform for individuals

aiming to attain higher social status without sincere intent.

5. Blunt Criticism: Those who justify harsh evaluations as "honesty"

 often mask low H through their criticism, reflecting insecurity rather than

altruism.

6. Public Generosity: Visible charitable acts, particularly those aimed at

 garnering public praise, may not stem from true altruism but rather serve to

enhance one’s social reputation.
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#### Valid Signs of Low H

Recognition of low-H traits can aid in self-protection:

1. Beating the System: Individuals bragging about evading laws or

 exploiting loopholes often signal a low H factor and a lack of respect for

ethics.

  

2. Instrumental Ingratiation: Those who are only nice to individuals

 with power or influence display opportunism indicative of low H. 

3. Gambling and Speculation: Frequent gamblers often exhibit low

 H—as their risk-taking behaviors reflect a desire to gain wealth without

hard work.

4. Sexual Infidelity: Cheating often aligns with low H principles,

 suggesting that individuals who display such behaviors lack regard for their

partners' dignity or feelings.

5. Conspicuous Consumption & Name-Dropping: Individuals who

 excessively flaunt wealth or connections often seek validation, hinting at a

low level of H.

6. “Above the Law” Mentality: Those who feel they are above societal
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 rules often exploit others. Their inflated self-worth can lead them to justify

unethical actions.

7. Contempt for Other Groups: Low-H individuals may indulge in

 demeaning comments about others, signaling a dismissive attitude toward

the respects owed to different groups.

#### Strategies for Living Around Low-H People

To navigate a world with frequent low-H encounters:

- Limit Interactions: Avoid romantic, professional, or recreational

 affiliations with low-H individuals to mitigate risk.

  

- Seeking Connections: Surround yourself with high-H individuals to

 foster supportive and cooperative relationships.

If entangled with a low-H person, consider strategies to align mutual

interests. Nevertheless, be wary of manipulation and remember that seeking

alignment might take more effort due to the low-H individual's inclination to

exploit you.

By understanding the spectrum of H traits and implementing strategies for

avoidance and association with high-H individuals, one can create a life less

impacted by the discord sown by low-H interactions. This proactive
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approach aids in fostering healthier, more respectful relationships in

personal and professional domains. 

In conclusion, recognizing and responding to low-H behaviors with caution

while actively seeking high-H connections reflects a discerning and

protective mindset conducive to personal growth and well-being.
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